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Type of school (Infant, Primary, Middle, Secondary etc) Primary 
Status (VA, VC or Foundation, CTC or Academy) Voluntary Controlled 
Diocese Oxford 
Local Authority   Oxfordshire 
Date of inspection 12th January 2011 
Date of last inspection 22nd April 2008 
School’s Unique reference number 123161 
Name of Headteacher Mr Simon Handley 
Name of Chair of Governors Mr Bob Evans 
Inspector’s name and NS inspector’s number Mr Andy How 587 

Context 
Sunningwell Church of England School is a delightful, small rural school. It has three mixed-age 
classes, though the Year 6 pupils are taught discretely some of the time. A significant number of 
the pupils are from service families from the nearby base, so mobility is high. Several other pupils 
come from outside of the quiet village of Sunningwell. 

The distinctiveness and effectiveness of Sunningwell Church of England School as a 
Church of England school are good 

 
Established strengths 

 

• The continuing dedication and wholehearted commitment of the Headteacher and Chair of 
Governors to the school. 

• The strong sense of community which is created by the dedication of the staff to each other 
and to the children.  

• The inclusive ethos of the school which grows out of strong explicit moral values which are 
grounded in Christian belief. 

Focus for development 
 

• To establish a School-Church liaison committee which meets at least twice a year in order to 
review and develop the distinctiveness of the school as a Church of England school.  

• To develop the participation of pupils in the leading of worship. 

• To review religious education, paying particular attention to ‘learning from religion’ and 
assessment. 

The school through its distinctive Christian character is good at meeting the needs of all 
learners 

  
Most parents interviewed talked positively about the Church status of the school. One said that 
the Christian foundation enabled her child to develop clearer boundaries when considering moral 
issues. Another spoke of the questioning which RE provokes in her child. One parent said that 
she had moved her children to the school because of the strong ethos which grows from it being a 
Church school. Another parent, who works in the school, spoke positively about the Christian 
teaching but also expressed her pleasure that the emphasis in the school is on the living out of 
values rather than being persuaded to adopt a specific set of beliefs. The good quality care, 
guidance and support spoken of by Ofsted impacts on all aspects of the work of the school and 
can be seen to derive from the belief stated in the Spiritual, Moral, Social and Cultural policy: 
“core to our philosophy is the uniqueness of the individual, the belief that we are all created in the 
likeness of God”. Pupils share their ideas confidently and can talk clearly and positively about the 
school as a Church school. In speaking about behaviours which they dislike, they readily identify 
ways in which such problems are addressed and they recognise the positive impact on behaviour 
of lessons learnt through worship. Work seen and parts of lessons observed showed that there is 
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strong learning about religion. The children have a rich knowledge of Bible stories which they 
share readily, though the impact of RE on the Christian character of the school is lessened 
because some aspects of RE are underdeveloped. 

The impact of collective worship on the school community is good. 
 
In discussion children expressed their interest in, and enjoyment of, worship. They were able to 
describe the way in which the Headteacher tells a Bible story and then draws lessons from it 
which are applicable to everyday behaviour in school. One said: “If you’re angry you can think of 
something that has been said in assembly and it helps”. Another added: “like, ‘Put yourself in 
other people’s shoes.’” One of the boys was quite clear that when moral values are supported by 
religious beliefs they are much stronger. A parent, commenting on school worship said, “It made a 
real difference at Christmas, which was not all about presents; Jesus came into it!” Another parent 
spoke positively about the questions which her child raised at home as a result of worship, thus 
giving evidence of engagement and thoughtful reflection encouraged by the school. The weekly 
whole school worship led by the Headteacher is grounded in Christianity and is well planned and 
effectively reviewed. Other acts of worship are informally linked with this, except on Fridays when 
the pupils share work. Pupils help set up and put away resources but they do not often actively 
participate in leading significant aspects of worship, so they do not feel as involved as they might 
in this important aspect of school life. The emphasis is on all-embracing Christian worship, but 
regular services in the local Church, and the involvement of clergy, lead to a healthy relationship 
with the Church and to an understanding of Anglican worship. This is an improvement since the 
last inspection. The response of parents and children who are not themselves committed to 
Christian faith, indicates that the whole school community feels very much included in school 
worship. 
       

The effectiveness of the leadership and management of the school as a church school is 
good. 

 
The Chair of Governors explained clearly that the distinctiveness of the school is due to the 
ethical values which spring from “what it means to be a Christian.” The incumbent explained that 
the Christian ethos is derived from “the way Jesus tells us to live”. Both spoke very highly of the 
Christian leadership and example of the Headteacher. The Headteacher, himself committed to 
Christian belief, has a strong vision for the school as a Church school. The mission statement and 
other documentation make clear the importance of the Christian ethos and values. However, 
rather than imposing faith, the Headteacher aims to share the values that grow from it, developing 
a strong, cohesive community which allows everyone the freedom to shape their own beliefs. 
Teachers and assistants are clear that the school’s values spring from Christian roots and in their 
attitudes to each other and the pupils they show how much they value the strong, united 
community which is derived from these. One member of staff was keen to speak of the support 
she received out of school and to attribute this to the Christian ethos. The link between the school 
and church leaders who have a vision for the school as a Church school lacks focus and 
efficiency, because it is not formalised and this reduces its overall impact. Since the last 
inspection, however, the links between the school and the church community and incumbent have 
developed significantly.  
    
 
 
 
 
 
 
 
 
 
 


